


Under the leadership of new bodrmembers and a hew
chair, the ndion’s 17" laigest housing authoity intends
to progressiely and un@mpromisingly move forward
to become a ndional model of an innwative &
entrepreneurial ommunity housing patner.

The Cincinndi Metropolitan Housing Aithority Bard
is ommitted to hiring an exernal candidde as its new
E>ecutive Director.

You are enmuraged © apply today.

National praise keeps @ming for the city of Cincinna
as a pemier locdion of choice for businessand the ciy’s
improved image has been the subjeémf numerous
articles pla@d in publicdaions such as USAoday,
CNN.om and Esquie Magazine Cincinnai also is
recognized as a op meeting and
tourism destindion for all ages

CMHA's Mission:

To provide quality affordable housing
solutions by building parnerships with

The Cincinnai region encmmpasses
15 munties acoss thee stdaes with
a populdion neating two million.
As home b ten Fortune 500
companies including global gant
Procter & Gmble, Cincinndi
regulary welcomes diverse new
residents recruited to the region by
these global orporations.

sufficiengy.

Cincinnai’s diversity is eflected among the ciy’s
decision-makers with &ican Amercans NMark Mallory
and Milton Dohoney holding the wo top posts within
city government, mayor and city manager respedively.

Leam more & http://w ww.cincyusa.om

CMHA vas established in Bcember of 1933 under the
provisions of the Ohio Housing W&thority Lav. CMHA
jurisdiction encompasses all of Hamiin Gunty sewning
neary 5,200 Bblic Housing h addition, the Housing
Choie Voucher Rogram provides afbrdable housing
options for 10,600 familiesMost residerts sewved by
CMHA ae eldetty and working families

CMHA has an annual opating budget of over $130
million for all of its housing pograms. There ar
approximately 300 full-time emplgees

Hamilton County communities while
Sl el e R o M=V o alo [ le MRl i [gle M @ddition, CMHA ontracts with the

opportunities for families b achie\e self-

CMHA onsistently receives a high peformance
designation from the US. [@partment of Housing and
Urban Development under the Rublic Housing
AssessmehSystem (PHAS).

In 1998 CMHA was avarded a HOPE/I Gant in the
amount of $31,093,590dr the revitalizaion of LinmIn
Court and in 1999 vas avarded another HOPKI Gant
of $35,000,000dr Lauel Homes These gants have
replaced two of CMH/A oldest and lagest residertial
communities, transforming Cincinndi’s West End
neighborhood into a mixed-income community and
creating an impad on the rvitalizaion of downtown
Cincinndi. The end esult is 686 ental units and 211
home ownership units over half of which ae desighated
affordable.

CMHA opeates a locally funded deslopment program
named the Hamilobn County Affordable Housing
Program. Finds received from the Hamilon Gounty
Department of Development enabled the Aithority to
develop properties in \arious aeas
of Hamilton County where the
number of affordable housing
options ar  proportionally
underrepreserted as ompared to
the general housing maket. In

Columbus Housing Aithority’s
Assised Housing  ®rvices
Corporation (AHSQ to conduct
compliance reviews for
approximately 9,000 Poject Based 8ction 8 units in a
three munty ara of $uthwest Ohia

More than $200 million has been spéron physical
improvements to CMH#As pottfolio, which have been
designed to improve secuity, reduce density, and
decrease cime in

CMHA ommunities

and to improve the

overall quality of life

for our esiderts.

A five member Bard

of Commissioners

who sewes without

compensaion for a

term of five years

governs CMHATwo Board Members ae appointed by
the City of Cincinnai City Manager, one ly the @unty
Commissioners one ty the Robate Gurt and one ty
the Qourt of Common Heas The Board is kesponsible br
hiring the Executive Director.



The Executive Director seves as the chief escutive and
operating officer of CMHA, with werall responsibility for
the planning and managemetof CMHA poperties,
programs and sgtems. Reporting to and seving a the
discretion of the CMHA Bard, the Eecutive Dirctor
sewves as an advisootthe Bard on policy formulation
and is acountable for the timely and apropriate
implementation of policies plans and pocedures

The Executive Director is the visible spokespersoroif
CMHA and as such, he/she is expex to work to
maintain a positive image of Cincinnaassiséd housing
With the changng demographics and

sewice needs of Cincinnids afbrdable

housing populaion, CMHA must be

increasingly eféctive a building

partnerships with sevice-providing

entities, both governmental and

private. The Executive Director is

expeded to take the lead in building

and mairtaining these elationships

and is called upond be exraordinarily

effective in working with City, @unty,

Stae and federal administ@tions.

Specific esponsibilities in the aga of

Program Ranning, Development and Bvaluation are:

develop and ecommend to the Brard shott and long

range plans ér meeting the assigtd housing needs of
the community; oversee pogram dewlopment and

administration; appraise the Aithority’s pefformance in

meeting established goals; and pwide reseach,

analysis and ecommendations to the Bard and, as
appropriate, other governmental agencies & support

adding and impoving assiséd housing in Hamilon

County including the Ciy of Cincinna.

Responsibilities in the aza of Fhancial Managemert are:
provide executive review and ontrol over all fiscal affairs
of the Authority to ensue fiscal inegrity and st
efficient operations; ecommend for Board approval the
annual opegting budget, @mprehensive Gant budget,
HCV budget, and special @ants; direct and be
responsible dr accounting systems, purchasing
programs and budgetay and fiscal ppcedures used ly
CMHA; and mvide for upgrading of related systems.

Responsibilities in the aga of Oganizaional
Development and Human Rsources Managemert are:
establish and ommunicate organizaional goals and
performance expedations; set high peformance
standaids throughout the organizaion, with cleaty
defined lines of peformance acountability, ensue the
firm, fair and onsistent treatment of all employees;
support managemert decisions and encurage

teamwork and moperation; approve the hiing and
termination of staff members in acordance with
applicable policy; and mairains a positie working
relationship with three employee labor unions

Responsibilities in the aga of Rsidert and @mmunity
Service Development are: provide leadership and
direction to implement residert programs which seve
the needs of the etire residert population; establish an
atmosphere to dewelop community leadership among
residernts; and enourage ceative problem solving
among residerts and staff ® implement programs which
are mnsisent with CMHAs mission steemert.

Responsibilities in the aza of
Media Felations and
Partnership Building ae: serve

as the chief publicepresertative

for the Housing Aithority,

effectively building

partnerships with sevice

entities, both governmental

and private; and establish and
maintain a working relationship

with City, @unty, Stae and

Federal administations and the

local media.

Responsibilities in the aza of Bard Relations ae:ads

as the exofficio Board secetary by maintaining official

records of Bard proceedings; pepare the agenda dr

Board meetings and issue the public notes br such
meetings; ecommend opelating policies/procedures D

the Board for approval; seek the advie and onsen of

the Board as aropriate; and eésure tha CMHA is in full
compliance with all stautory and egulaory requiremernts,

including those of the [@partment of Housing and Usan

Development, MBE EEQand ompetitive procuremert.

Vision:
To be naionally recognized as the leader in mviding
innovative, afbrdable housing sevices and solutions

Values:
Integrity Fesped hitiative Acountability Egellence

Guiding Principles:

We support our employees and their families so evcan
support the mommunities we sere

We ae mommitted to treaing everyone with resped

We will not @ampromise our shagd ethical standais and
dedication to quality




The Executive Director of CMHA must beammitted to
effectively managng the housing authoity and
planning the future of Cincinnaé affordable housing
Requirements consist of a Bachel® degee in Uban
Planning, Anance, Managemert, Business Rublic
Administration, Community Development, Real Estée,
Social Sience or other elevant degree from an
accredited ollege or uniwersity. A minimum of 15 gars
expetlience in public housing (or affrdable and assistd
housing) with d least seeral years da senior manageal
or director-level position. The Board will consider
individuals with equivalert years of elevant executive
expelience managng a HUD ageng with a @mparable
budget, employment, significant client requirements
and a omplex regulatory ernvironment. The candidde
must also possess auBlic Housing Managemernt
Certificate, Certificate in Rublic Managemert or the
ability to obtain such within the first gar of hie. The
candidate must also demonstate the progressiwe
expelience required in both ageny managemen and
property aaquisition/development/redevelopment,
have in-depth knowledge of HUD egulations and
extensiwe financial managemenbackgound.

* Knowledge of, and ideally expdence in, the
Moving To Work Frogram either as an NIW
Participating Site or implemerting optional
MTW initiatives.

» Has deweloped, or paticipated in the
development of, sucessful initidives b improve
neighborhood relations among Housing Choi
Voucher tenants and their neighbors both
residerts and businesses

* Reputation for strong oversight and
enforcemert, specificallyér holding tenarnts and
landlords acountable for good neighbor
policies

» Demonstrated policy and programmatic
commitment to Roject Basing oMouchers

» Expefence in policy and poogram dewelopment
and implemertation for creative mechanismsd
assist enants in moving into self-sufficieng.

» Expeience and willingness b pursue new
development opportunities with private
partners for affordable housing (planning
development, financing, compliance, land
acquisition/disposition, @mmunity
involvement, marketing, monitoring, project
managemert).

« Expelence in addessing impad¢s of
concentrated public housing in neighbohnoods.

* Bxcels @ community outreach and esponsible
collaboration; verifiable reputation for positive
relationships with government & private
business goups who have an irterest in housing
development consistent with the social
economic, and financial goals of their
community partners.

* Reputation for being highly esponsi to, and
collaboratively working with, boards of
commissioners

* Demonstrated work style as a pogress diver
with a sense of wgency to get things done

» Ability to negotiate solutions b complex
problems and engage apropriate internal and/
or exernal stakeholders

+ Salay range: $180,000 - 230,000 otal
compensaion base with bonus Additional
benefits to be negotided upon offer of
employment.

Interested applicants should send a aver letter and
resume b:

Cincinnai Metropolitan Housing Aithority
Attn: Executive Diector Sach ®@mmittee
16 West @ntral Rarkway
Cincinnai, Ohio 45202

CMHAs Excutive Director Slection Committee will
evaluate candiddes and selecthose who ae most
gualified to be eviewed by the CMHA Bard. Rease
do not submit maerials diectly to the Bard.

All inquiries should be diected to edsc@citimha.com

All information sert in response b this empla/ment opportunity is
subjea to disclosue under the Ohio Bblic Records At and mg/

be disclosed upon a publicecords request.



